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AUDITPARTNER, DELOITTE CONSULTING

Inthe aftermath of the global economic meltdown
that was mainly attributed to heavy creative ac-
counting and financial engineering on America’s
Wallstreet, a debate has been raging as to whether
having women in charge or getting more of them
in high financial positions could save the world
from such catastrophies.

This, in fact, is what makes women with ex-
pertise in the financial services sector like Anne
Murayatick. A partner in the audit department of
Deloitte Consulting, with over 14-years experience
in auditing, Anne’s passion is in helping Kenyan
firms adopt International Standards on Auditing
and International Financial Reporting Standards
(IFRS) - where so much has been happening since
the 2008 global financial crisis.

The international standards are allowed or
even required in over 100 countries, making it
possible for businesses to present internation-
ally comparable financial statements in a single
accounting language company-wide.

Anne mostly executes this part of her job
through seminars organised by the Institute of
Certified Public Accountants of Kenya (ICPAK),
where she is a member. She has served as a panelist
for Kenya’s Financial Reporting (FiRe) awards
held annually to recognise excellence in financial
reporting. Anne holds a Bachelor of Education
(Science) degree from Kenyatta University, and
joined Deloitte in 1994, where as senior manager
and partner she has been involved in the audit
of over nine companies in the mining, financial,
and tea sectors.

FAITHBASIYE-OMOLO

HEAD OF FORENSIC AUDIT, KCB

As one of Kenya’s leading fraud busters, Faith
Basiye-Omolo, 38, chairs the Fraud and Security
Committee of the Kenya Bankers’ Association
and leads a forensic department at KCB lauded
as one of the best in the industry.

Born in Nairobi, the eldest of 3 girls and 3 boys,
Faith’s leadership skills and sense of responsibil-
ity were instilled during her primary school days
at the Catholic Parochial School in Nairobi and
Victoria Primary School in Kisumu, she says, and
entrenched at Loreto High School, where she was
a prefect for most of her four years.

Having graduated in law from the University
of Nairobi, she was admitted to the barin 1998, an
event she describes as the highlight of her life. For
the next two years, she practiced commercial law
at Archer and Wilcock, before joining the Kenya
Anti-Corruption Authority as an investigator,
where she was trained by leading international
investigative agencies, and involved in the inves-
tigations of major corruption cases.

It was a significant move, marking a special-
ism that she has made her own. She has since
emerged as aleading advocate for the anti-fraud
profession, and was among the first Kenyans to
be certified as a Fraud Examiner by the Associa-
tion of Certified Fraud Examiners (ACFE) (USA),
and now sits on the local board as a Training Di-
rector. She is also an active member of the Law
Society of Kenya.

Her career posts, likewise, have been concen-
trated in the fight on fraud. She spent two years
at KPMG as an Assistant Manager in Forensic
Services, and in 2006, joined Safaricom as a Fraud
Manager where she says, with pride, that she put
the department on the path of best practice.

In 2007, her restless feet led her to KCB Bank,
where she set up the forensic services department

FAITH BASIYE-OMOLO

to manage fraud risks and investigations across
the group’s subsidiaries in Kenya, Uganda, Tan-
zania, Rwanda and Southern Sudan.

Sheis married to a Nairobi Advocate and Man-
agement Consultant, Amos Omolo and they have
a daughter Amy Imani Omolo. “I always try to
create time for my family and do my best to share
quality time with them. I spend most Sunday’s
with my daughter and husband and whenever
I'mtravelling I get the latest flights so I can spend
more time with the family before I leave. I also try
to attend all my daughter’s school functions. Hav-
ing supportive siblings also helps alot.”

DR NELLY YATICH, 33

RESEARCHER, KEMRI

Dr Nelly Yatich had earned a PhD in Epidemiol-
ogy from the University of Alabama in the US by
the time she was 29. Now the country director
for the University of Washington, attached to the
Coptic Hope Center for Infectious Diseases, she
isdriving programmes designed to curb the rise
of HIV/AIDS and other epidemics.

It’samission she says is driven by the prevent-
ability of so many diseases, from HIV/AIDS to
Malaria. She now works ceaselessly to influence
policy making and contribute to the improvement
of government programmes aimed at dealing with
preventable diseases.

Dr Yatich spent 8 years conducting epidemiol-
ogy research for her Doctorate in Public Health,
before returning to Kenya at the beginning of last
year. She has worked in many of the countries

NELLY YATICH

worst hit by HIV/Aids epidemic such as Botswana,
Zambia, Burkina Faso, and Benin.

Her work has been recognized by the Phi Beta
Delta, an international honor society dedicated
torecognizing scholarly achievement in interna-
tional education by giving them scholarships, and
Delta Omega, which honors excellence in public
health. Since returning to Nairobi, Dr Yatich has
worked for the African Population & Health Re-
search Center in Nairobi and on the US-led pro-
gramme PEPFAR, training health care workers in
HIV/AIDS prevention, treatment and care.

Yatich, whose BSc was in environmental health,
says her success has been achieved through deter-
mination and hard work, going back to her pri-
mary school days in Baringo county, and thanks
to the support of her parents. Together these
saw her concentrate on one thing long enough
to achieve it, she says.

Among her proudest achievements was being
able to financially support an HIV-positive Zam-
bian girl orphaned by HIV at the time she was
working in Zambia. She challenges everyone to
do something in their circumstances and with the
little they have in order to make a difference.

MS. NELLY PALMERIS, 35

SENIORWARDEN - HELLSGATE; KENYAWILDLIFE
SOCIETY

Being a park warden was never in Nelly Palm-
eris’ career plan after she cleared high school.
Given that she was good in maths, economics
was the ideal vocation for her. But when Egerton
University selected her to do a degree in Natural
Resource Management, she decided to give it a
try. The first week hooked her to the course, so
she made up her mind to dedicate herselfto giv-
ingback to nature.

After graduating in 1993, she worked with
East Africa Wildlife as a project officer. Her ca-
reer with Kenya Wildlife Service (KWS) began in
2001 as a paramilitary trainee. She was promoted
to management trainee in December the same
year. Following a post as a warden with Tsavo West
National Park and then as a tourism officer war-
den in Nairobi, she was promoted to Senior War-
denin charge of Hellsgate National park, Mount

Long’onot, Elementaita and Naivasha.

Asthe Senior Warden, “my main aim is to se-
cure wildlife and the community” she says.

This involves resolving human and wild life
conflict in the area, working with the commu-
nity to accept the animals and see the benefits of
having the wild life, ensuring that people whoa
re keeping wildlife have the right permits and are
complying with wild life policy, and preventing
poaching. The 35-year-old worries that people
from outside Kenya appreciate parks more than
thelocal people.

Her major challenge in the job is the transfer
of parks every few years, which is common to
wardens. Being a mother, this move affects the
whole family, with the children having to trans-
fer to new schools and adapt to a whole new en-
vironment. She envies her male counterparts in
this, because they are able to leave their family
somewhere stable and live on their own. Palmeris
is currently doing Masters in Business Adminis-
tration (MBA) at Egerton, and previously earned
a Diploma in Marketing from NSK. These stud-
ies enable her to market and manage the parks
better, she says.

ROSANDUATI-MUTERO, 31

PARTNERAT A&K

For the 31-year-old commercial lawyer Rosa
Nduati-Mutero, the decision to make clients the
central focus of her every legal assignment has
paid off big time. She is today ranked as aleading
corporate lawyer by Chambers Global 2011 and
IFLR1000, the two international legal publications
that rank lawyers according to clients’ review.

Rosajoined Anjarwalla & Khanna (A&K) Ad-
vocates - one of the largest law firms in Kenya,
with 45 lawyers - as a trainee pupil, and quickly
rose through the ranks to become one of the firm’s
12 partners, aged just 29.

Among her responsibilities in the Corporate
and Commercial department, Rosa handles merg-
ers and acquisitions and was at the centre of one
of thelargest M&As ever seen in the local banking
industry, when in 2007 her department success-
fully finalized the process of acquiring 24.99 per
cent stake of Equity Bank by British Private Eq-
uity firm Helios Investment Partners for $178.7m
(Sh14 bn). “It was the most challenging assign-
ment of my career. Its record size meant we had to
work extra hard to convince regulators (CBK and
CMA)toletit proceed, with due diligence taking
up to two months to conclude,” recalls Ms Nduati-
Mutero. But even before undertaking this task,
Anne was already an achiever in her own right. By
2005, she had qualified both as a Certified Public
Accountant and a Certified Public Secretary - just
twoyears after graduating with alaw degree from
the University of Nairobi. She was seconded to
the UK-based law firm of Stephenson and Har-
wood in 2008 to work directly under the head of
the Corporate Department and thereafter took
assignments in Burundi, DRC Congo, Zimbabwe,
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Tanzania, Uganda, Zambia and Ethiopia.

Behind her easy smiles, Rosa is a workaholic,
a committed Christian and a mother. The third
born in a family of three girls, she attributes her
rapid career progression to the strength of her
relationship with her husband and to the strict
childhood discipline instilled by her mother, who
rose from a P1 teacher to head teacher, and civil
servant father, who rose from District Officer to
UnderSecretary.

Outside the legal profession, her main hobby
is watching and playing football.

ANGELA WAKI, 30

CORPORATE LAWYER & PARTNER, COULSONHARNEY

Corporate deals have been fewer and far between
inthe past 12 months, but that has not prevented
Angela Waki from holding firm to her fame as an
enduring deal maker.

Apartner at law firm Coulson Harney, Angela
continues to play a pivotal role in big corporate

investigations and match-making for big ticket
mergers and acquisitions.

In the past four years, Angela has been part
of the deal makers who have helped midwife big
ticket acquisitions such as Essar’s 50 per cent pur-
chase of the Kenya Petroleum Refineries Limited
from the Kenya government.

Last year, Angela was among the advisors in
the PricewaterhouseCoopers consortium that
worked on the proposed privatisation of Kenya
Pipeline Company.

She was admitted as an Advocate of the High
Courtin 2005, trained and worked in the litigation
department at Kaplan & Stratton before joining
Coulson Harney two years ago.

Since then, Angela’s assignments have been
some of the largest merger and acquisition deals
in the country, placing her among the avant garde
of young lawyers within Kenya’s law fraternity

MARY WACEKE MUIA, 34

MECHANICALENGINEER, KENGEN

Mary Waceke Muia is a mechanical engineer who
manages change, currently at KenGen, and has
clocked up a formidable record of transforma-
tions, both in mergers and turnarounds, across
the region’s industrial landscape. Aged just 34,
Mary has managed projects across all facets of
business, from operations, information technol-
ogy, customer service and product launch, to sys-
tem change, human resources, quality, environ-
ment, and health and safety - in both the private
and public sectors.

Sheled the HR team in the Total- Mobil merger

MARY WACEKE MUIA

The Leading Woman
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manages change, currently at KenGen, and has
clocked up a formidable record of transformations,
both in mergers and turnarounds, across the
region’s industrial landscape. Aged just 34, Mary
has managed projects across all facets of business,
from operations, information technology,
customer service and product launch, to system
change, human resources, quality, environment,
and health and safety - in both the private and
public sectors.

She led the HR team in the Total- Mobil
merger in Zimbabwe, successfully rolled out a
new performance system within Total Kenya Ltd,
and was Head of Change and Transformation in
acommercial bank.

She is currently the Performance and Change
Manager at KenGen, implementing a performance
management system that is designed to delivera
cultural transformation within the nation’s power
generation company, using the Balanced Score
Card framework.

Her aim is to translate a great strategy into
great performance, she says, and it’s a mission
she is applying herself to with focused discipline
and maniacal execution.

She designs most of the change initiatives
she implements and strongly believes that
the success of change depends on individual’s
personal decisions to commit to it. She creates
programs to win hearts and minds as well as
hands-on application, she says.

Mary also has wide experience in quality
management systems, having led ISO 9001
certification and rolled out of environment,
health and safety programmes in the oil industry,
across 105 service stations, seven depots and at
the head office.

A graduate in production engineering with an
MA in environmental advocacy, she is aregistered
lead auditor in Quality and Environment and
a certified leadership facilitator and executive
coach from the Pacific Institute in the US, and
an adjunct in the faculty of executive education
at Strathmore Business School.

Mary is a much sought after speaker in
change, leadership, performance and strategy
and a respected life coach. She teaches the art
of self discipline & mastery, which she says is
the beginning of any true leadership and the
foundation of all lasting personal growth and
success.

JANET KABIRU

JANET KABIRU, 39

HEAD OF TAX AND TREASURY, BAT

Appearing on the list of Kenya’s women to watch
for the third time in a row, Janet has proved to
be a seasoned climber of the corporate ladder.
Lastyear, when she featured in the list of Top 40

Under 40 Janet was the head of Tax and Treasury
for Sub-Saharan Africa at the cigarette maker
BAT. Now 39 years Ms Kabiru role has expanded
to include heading the Indirect Tax department
of BAT for Eastern Europe, Middle East and
Africa-EEMEA.

This role puts on her shoulders the
responsibility of developing and implementing
BAT’s indirect tax strategy for the region. The
mother of two says key duties in that role includes
helping BAT maximize the benefits of import and
exportincentives and that indirect tax risks across
the EEMEA are effectively managed. EEMEA
comprises of 86 markets with an annual turnover
of GBP3.6 billion and is home to 8 of the group’s
strategic factory hubs.

Ashead of Tax and Treasury, Janet also oversees
strategy, governance and management of tax and
treasury of all BAT operating companies in the
Sub-Saharan Africa with a combined turnover
is 596 million dollars. Ms Kabiru is an advocate
of the High Court of Kenya and a barrister and
solicitor of the Supreme Court of Ghana.

CAROLE KARIUKI, 36

CHIEF EXECUTIVE, KEPSA

Carole Kariuki, the 36-year-old CEO of the Kenya
Private Sector Alliance (KEPSA), always wanted
to have an impact. Even as a child she wanted
to change lives for the better. Today, as one of
the country’s leading lobbyists and programme
formulators, she represents the interests of one
of Kenya’s largest constituencies.

After graduating in Economics and Sociology,
from Nairobi University, Carole joined Barclays
Bank of Kenya, where she came to the
management’s attention as one of three staff
who helped navigate the backlog of customer
transactions brought on by the bankers’ strike
in 1998. The bank offered her the chance to join
its management trainee programme, but it was
an offer she turned down, feeling her service to
the bank was fulfilled. She instead pursued her
interest in leadership by joining the leadership
training programme at her church, Nairobi
Chapel. The programme gave her valuable
knowledge in leadership, fund raising, managing
projects and people, and saw her devote the next
two years to fundraising events, project cycle,
team work and development work. She was then
awarded a full scholarship for both her masters
and PHD at Bowling Green State University in
Ohio, USA where she graduated with a Mastersin

Public Administration and International Affairs,
but decided to postpone her PHD and return to
the country to be part of the change taking place
in the first half of the last decade.

She returned to Kenya with the Sagamore
Institute for Public Policy and Research on a
programme in Eldoret. She later joined the small
team at KEPSA in the programs department,
primarily to develop partnerships between
the private sector and government to influence
Kenya’s public policy and economic agenda.

In 2008, Carole consulted for Africa
Development Assistance to assist constituencies
in developing strategic priorities for development
and in January 2010 was confirmed as KEPSA's
CEO.

BANCY GAKURU, 35,

CHIEF TALENT OFFICER, SEVEN SEASTECHNOLOGIES

Managing talent in the fast-paced ICT world is
never an easy task, but it is challenge that Bancy
Gakuru has learned to perfect in her job at ICT
start-up Seven Seas Technologies.

As Seven Seas prepares to go public, the task
of securing the right talent to meet that goal has
fallen on Ms Gakuru’s shoulders.

The multi-faceted experience in managing
people has seen Ms Gakuru work in some of the
most demanding human resource environments
in the country, including the education and
manufacturing fields.

Ms Gakuru career began at Brookhouse School
where she headed the Marketing function and
did HR duties within the Admin department as
an Administrator, before joining Mabati Rolling
Mills as the Human Resources Manager and then
to Seven Seas Technologies as the Chief Talent
Officer.

While at Brookhouse, Ms Gakuru was
nominated to be part of the Council of
International Schools accreditation team for
Africa--ateam that visited schools around Africa
to evaluate the schools for accreditation and re-
accreditation. This role saw her participate in the
evaluation of the International School Lusaka
Zambia and International Community School
Abuja, Nigeria. Ms Gakuru also takes pride in
the fact that it was during her tenure at Mabati
Rolling Mills, that the company won the coveted
Company Of the Year Award.

Away from official duties, Ms Gakuru is keen to
extend her mentorship skills and is a member of
Soaring Eagles, a group of like-minded individuals

who support mentorship initiatives and support
each other to build leadership through book
sharing and management experiences.

HARPREET UBHI, 30

PARTNERAT FIGIS & DALY ADVOCATES

Rising to become a partner at Daly & Figgis, one
of Kenya’s oldest law firms, at the age of 30 makes
Harpreet one of the most outstanding candidates
in Kenya’s list of women to watch.

An ardent reader of books on a broad range
of subjects, Harpreet joined the more than a
century-old firm in October 2003 as trainee pupil
but has quickly climbed the ladder since she was
confirmed as a regular employee five years ago.

“Inthelegal field, you really have to work smart
before you can get your way up,’ she said. “Eevery
new client comes with different demands and the
property lawyer says she has managed to tackle
each on their own merit. Apart from her work at
Daly & Figgis, Harpreet sits in the Conveyancing
Committee of the Law Society of Kenya.

Born and brought up in Kenya, Ms Ubhi prefers
to weigh her professional growth against her peers
of Asian origin most of who are still struggling to
free themselves from the shackles of patriarchy
that has limited their participation in modern
economy.

“Women are strong creatures and in future,
I'would like to work closely with those involved

HARPEET UBHI
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in helping them realise their potential,” says the
graduate of UK’s Cardiff University

Ms Ubhi believes her leadership prowess
evolved out of childhood assignments. She
served as a prefect in school, participated in
presidential award schemes and was named
a model UN ambassador during her days at
Brookhouse School.

PRISCILLANYOKABIKANYUA, 33

DIRECTOR, KITUO CHA SHERIA

A seasoned civil society activist, Priscilla who is
appearing on the list of the women to watch for
asecond time in a row says her biggest moments
came last year when prisoners took to the ballot
to vote for the country’s new constitution. Since
independence this lot of citizens had been barred
from participating in any electoral process to the
chagrin of many human rights activists. “It was
thrilling to see our relentless campaign come to
fruition and the prisoners allowed to vote. It will
forever form part of my biggest achievements,”
says Priscilla whose organisation Kituo Cha Sheria
made that happen through court action.

The 33 year old has fought and won many battles
especially in the area of human rights but sees
lastyear’s enactment of the new Constitution as
amajor victory especially for women. 2010 may
be billed as a year of harvest for KTS because it
also emerged as the Civil Society Organisation of
the Year at the prestigious Company of the Year
(COYA) awards.

Prior to becoming executive director at KTS, she
was from 2005 the Programmes Officer at the
International Commission for Jurists Kenyan
chapter, an organisation also committed to
human rights protection. She was admitted to
the Bar and became a High Court advocate in
July 2004.

THRITY ENGINEER, 37

REGIONAL MARKETING DIRECTOR, GSKPHARMA EAST
AFRICA

Thrity Engineer joined GlaxoSmithKline
as a medical representative selling various

THIRITY ENGINEER

to health

pharmaceutical brands
professionals.

But it was notlong until her scientific academic
background gave way to her career interest in
marketing, a field where she has been practicing
for the last eight years.

Ms Engineer’s job titles at GSK have shifted
over the last few years, with her responsibilities
growing to cover brands and portfolios across
seven countries in Eastern Africa.

Her appointment last year to the newly created
role of Marketing Director for GSK East Africahas
placed the onus of building the company’s vision
to enhance the marketing of its pharmaceutical
products on aregional level.

Inherrole as Marketing Director, Ms Engineer
is also responsible for managing the firm’s demand
and logistics, placing her in charge of focused
team of staff who are direct reports.

Ms Engineer is also heavily involved in
managing the firm’s Sub Saharan Integration
project, working with colleagues from Ghana,
South Africa, Mauritius and Nigeria to integrate
the newly acquired dermatology company
Stiefel into GSK commercial and supply chain
operations.

care

MARYANNE MWANIKI - GATERI, 35

HEAD OF STAKEHOLDER ENGAGEMENT &
REPUTATIONALRISK, STANCHART, UK

Maryanne kept a firm grip on her position as the
Head of Employee Engagement and Performance
Management at StanChart’s London head office

MARYANNE MWANIKI
\

despite the banking sector turbulence across
Europe. She continues to spearhead the bank’s
sustainability agenda that have won the bank
recognition in the 71 markets where it has a
presence across the globe. Maryanne also remains
akey player in the UN Global Compact, a policy
initiative for businesses committed to aligning
operations with principles of human rights,
labour, environment and anticorruption.

Her stewardship of the company’s
sustainability agenda has seen StanChart win
the Best Corporate Social Responsibility in Africa
award at the annual African business awards in
London, ahead of other nominees Goldman Sachs,
Nedbank, Bamburi Cement, and Rio Tinto.

“The winner has developed a wide range of

programmes which have had significant social
and economic benefits on local communities and
employees. The programmes are having alasting
impact and have high level of replicability,” the
judges’ citation read.
Maryanne is also championing cultural diversity
and the gender agenda within the bank. “We need
to ensure that women are participating fully
because of the multiplier effect it has on society.”
She holds an MSc from the London School of
Economics.

EMMA MILOYO

EMMAMILOYO, 30

PARTNER AT DESIGN SOURCE

Introducing new concepts in real estate
projects is a passion for Emma Miloyo,
a partner at Design Source, the firm
she established in 2005, and the deputy
president of the Architectural Society of
Kenya.

For the 3l-year-old mother of one, her
lifelong ambition is to inspire other young
girls and help them break the glass ceiling that
has limited their success, especially in male-
dominated fields like architecture.

Emma graduated from Jomo Kenyatta
University of Agriculture and Technology
(JKUAT) with first-class honours in
Architecture - itself no mean feat, before
landing a job at SK Archplans, one of the
country’s most visible architectural firms, as
she worked to acquire a professional practicing
licence.

“I'made my break after I got my registration
as an architect and therefore the chance to
practice independent employment. I grabbed
the opportunity and there was no looking
back,” said Emma, of her decision to abandon
employment three years ago, in favour of
private practice.

As an employee, she created a wide network
of professional links and ties with potential
clients, which proved to be an anchor to the
success of her architectural and internal design
firm today.

“There is a strong demand for housing,
both residential and commercial space,
and this has opened up huge opportunities
for professionals in the built environment,
like myself,” she said. She was one of the
consultants who put together plans for the
K-Rep headquarters and Timau Plaza, both
in Nairobi’s Kilimani Area.

The firm also has contracts in six other
countries, including Somaliland, -either
alone or in partnerships, and she says Design
Source is not about to slow down in entering
new markets.






